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Prioritize job qualities: 



The following factors should help you clarify your job search by prioritizing what is most important to you. They 
are separated into two categories: compensation factors such as salary and benefits, and subjective factors 
such as geographic location and career development. Please choose a number from 1 -1 2 or 1 -9 in the drop 
down box next to each factor. It will be helpful to your job search if you can order the factors, assigning each 

Compensation Factors 

[5jlf Base Salary 
|^j§j Expected Bonus/Commision 
[3js§ Company Car/Car Allowance 
[5JI Stock Options - Estimated Worth 

Retirement Plan - Yearly Investment from Company 

UJgH Other Compensation 
Gross Signing Bonus 
QjH Health Insurance 



Subjective Factors 



[[2j»§ Desired Geographic Location 

fOI Job Level 

|^_JB] Size of Company 

|4_J|| Career Path Potential 

[_^_@ Travel Requirements 

[C_g| Quality of Direct Manager 

| 7 {SI Quality of Management Team 

|^__S Level Autonomy 

|9_Jg Is the company forward thinking? 

[10j§ Vacation Time 

I .ILKI Relocation Package 

IJ__ES Quality and Reputation of Company 
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Use this form to help determine some of the important qualities of your ideal 
candidate and get a customized interview guide! You can also print this page out 
using your browser's Print button, or right-click your mouse and select "Print" from 
the drop down menu. 

Basic Qualifications 



Education: 

Years of Relevant Experience: 
Industry Background: 
Previous Desirable Employers: 
Current Job Level: 
Geographic: 



"Leadership" Needs 

Lead Change: 

Develop the Organization: 

Utilizes Data / Fact-Based: 



Very Important Important 



Less Important 
O 



Manager: 

Consistently Delivers 
Results: 



Specific Skill Needs 

Creativity: 

Communication Skills: 
Initiative / Follow Through: 
Process Oriented: 



Very Important Important Less Important 
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